
NRSD School Health Advisory Committee Report 
2013-2014 

Members:   
Pat Trahman/Coordinator Health/wellness Donna Linstrom/Nurse 
Dan Glover/Guidance    Paula Castner/Parent 
Emma Caviness/HS Student   Cynthia Maxfield/Early Childhood Coordinator 
Thomas Houle/Food Director   Lynne Tremblay/Parent 
Megan Gurley/Health teacher   Tania Rich/Athletic Director 
Rosemary Sullender/Nurse      
 
It is the mission of the School Health Advisory Committee (SHAC) of Nashoba Regional School 

District (NRSD) to oversee the successful implementation of the district’s Health and Wellness 

Policy as established in August 2004 and reviewed annually by the SHAC.   

 

It is our goal to promote the students’ physical, emotional, and social well being through 

supporting a coordinated school health program. This includes supporting a healthy 

environment, school nurse services, nutritious school meals, health education and opportunities 

for physical activity. We strive to enable students to become independent and self directed 

learners by taking the initiative to meet their own health and nutritional needs as 

developmentally appropriate and to assist children in assuming more individual responsibility for 

maintaining their safety as they grow.  

 

An Assessment of 2013-2014 Accomplishments & Future Goals for 2014-2015 

 

In the fall of 2013 the School Health Advisory Committee made recommendations to update the 

NRSD Positive Climate/Bullying Prevention and Intervention Policy incorporating amendments 

made to the anti-bullying law first adopted in 2010. The primary thrust of the new law expands 

the definition of “perpetrator” to include school staff and employees. Perpetrator is now defined 

as: “a student or member of a school staff including, but not limited to, an educator, 

administrator, school nurse, cafeteria worker, custodian, bus driver, athletic coach, advisor to an 

extracurricular activity or paraprofessional”. The recommended updates were presented to the 

Policy Committee on March 18, 2014 and will continue in review early next school year. The 

NRSD Positive Climate/Bullying Prevention and Intervention Plan was also reviewed, updated 

and posted on the district website. This allows us to stay current with the law and continue to 

maintain a usable resource for staff/parents/students to be aware of the need to report bullying, 

ensure positive climate throughout NRSD and to promote academic success. 

 

Tim Castner, NRHS history teacher, presented to the committee requesting input on various 

ways to pursue the concept of a “Green” school district. Ideas to pursue included recycling of 

bottles and paper through student community service/clubs, increased nutrition signage, a 

senior project at the high school with a focus on stability.  Following this meeting a staff field trip 

was organized to visit the Manchester-Essex Regional School: an existing “Green” school. 

Bottles and paper are now recycled throughout the district by student/custodian teams. An 

ongoing team at the high school has applied for a startup grant through the USDA to fund a 



Farm to School program in which local suppliers will provide produce to our schools as well as 

offer educational experiences for students.  

 

The Concussion Protocol received its required two year review by the committee this year to 

ensure that it remains current and has a strong focus on the academic return to class process 

and the academic accommodation rubric.  Minimal changes were made on the introductory 

paragraphs. Tania Rich, athletic director, will post the updated protocol on the district website.  

 

In February the committee began exploration of the (ALICE) Alert, locate, inform, counter, 

evacuate program, an additional approach to current lockdown procedures.  Following a 

committee member request to the superintendent a webinar of this program was arranged and 

presented to interested administrative staff and community police departments.  In May, three 

members of NRSD staff were trained and received certification in the ALICE approach to 

dealing with potential school shooting events.  Plans are in process to debrief with the 

superintendent to discuss how to incorporate ideas from this program with existing NRSD 

lockdown protocols/procedures.  

 

In March 2014 the Youth Risk Behavior Survey of Emerson Hospital was administered to sixth 

and eighth graders as well as all high school students. The results we be available in the fall of 

2014 and will be reviewed by the committee when authorized by the superintendent.   It is 

anticipated that the committee will utilize these results to determine future health and wellness 

goals for NRSD. 

 

The committee continues to monitor and provide support to nursing and guidance staff for the 

annual implementation of the ACT (Acknowledge, Care, and Tell) Suicide Prevention program in 

the high school and middle schools. New updated training tools were purchased with grant 

funding and generous donations made through the ‘See a New Sun’ organization for use this 

school year.  

 

Once again the committee members provided support to the Community Partnership for 

Children through the sharing of community contacts and participation in the Children’s Fair put 

on by NRSD Early Childhood Development. 

 

In addition, the survey created and distributed to NRSD staff in May 2012 addressing staffs’ 

understanding of how to report a bullying event according to the Positive Climate, Anti-Bullying 

Plan, was redistributed to staff again in May 2013.  This was done following staff on-site in-

services at faculty meetings in each school building last year.  The results of this survey 

demonstrated an increased understanding of how to report a bullying event and how to educate 

families and students on how to report an event.   

 

A goal for next year is to expand committee membership to include a diverse demographic with 

an emphasis on PTO representation. We have identified one member of each school’s PTO to 

receive ongoing SHAC minutes and communication.  In addition SHAC members can be 

designated to attend PTO meetings evenly among the schools. 



 

On April 24, 2014, Governor Patrick signed into law “An Act Relative to Bullying in Schools,” 

Chapter 86 of the Acts of 2014, which legislation expands the protections of the 2010 anti-

bullying law with four main components. The expansion of this law will once again require the 

School Health Advisory Committee to review our policy and plan during school year 2014-2015 

to ensure ongoing compliance. 

 

An additional goal for 2014-2015 is to review and update the NRSD Emergency Response 

Plans for each building with a focus on current lockdown protocols/procedures.  

 

We also hope to ensure compliance with the Massachusetts Department of Elementary and 

Secondary Education’s McKinney Vento Criteria and Legal Standards to ensure the educational 

rights of students who are homeless. 

 

Overall it has been a productive and successful year for SHAC thanks to the continued support 

and contributions of all our members. 

 

 

                    

 

 

   

 


